LABOUR FORCE STATISTICS IN NIGERIA (2019/2020)
Introduction
Nigeria is the most populated country in Africa with over 211 million people, with 43.3 per cent of its population aged 0 – 14, 53.9 per cent aged 15 – 64 and 2.8 per cent from 65 and above(UNFPA., 2021).A country’s population consists of dependent and independent populations. The dependent population is between ages 0 to 14 and age 66 and above. The independent population also referred to as the working-age population refers to individuals within the age threshold of 15 to 64 who are eligible to work, they are usually above the legal working age. It is the combination of the labour force and out of the labour force (Dorling,. 2021).
  The labour force participation rate (LFPR) is the labour force as a percentage of the working-age population. It measures how much of a country's working-age population actively participates in the labour market, either by working or looking for a job; it indicates the quantity of the labour supply available to produce goods and services for the working-age population (Labour Force Participation Rate). The LFPR of Nigeria dropped in 2019 to 58.9 per cent as against 76.3 per cent in 2017, implying that the out of labour force is growing compared to the labour force population. This indicates that either the level of the unemployed workers in the labour force got discouraged and moved out of the labour force or new entrants into the working age are students who still want to pursue further academic certifications hence remaining out of the labour force  (ILO & IndexMundi,. 2024).
A breakdown of LFPR by zone is shown in Figure 1 below. It is discovered that higher labour participation is seen in the Southern (e.g., South-South 67.2 per cent) part of Nigeria as compared to the Northern part (e.g., North West 45 per cent) except in the North Central with 60.3 per cent. The North, specifically the North East and North West, perform poorly on almost all Human Development Indicators compared to the South. Unemployment and underemployment rates in the North are due to poor education facilities and enrollment rate (53 per cent); and the rise of insurgency and security challenges in the region.  The North is characterised by a high fertility rate (Adebowale, 2019; Onwuka et al., 2021) coupled with a growing youth population evidenced by high poverty rates with little or no corresponding job availability or developments leaving a larger part of the population resolving to alms begging. Due to the insurgency, people have to move to Internally Displaced Persons (IDP) camps hence, hindering economic activities in the region making it a hub for joblessness and poorly skilled people (Olusesan Familusi & Ojo Oshomoh, 2019; Robert , 2020). 


Figure 1: LFPR by region
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Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.
Nature of Employment
Persons in employment are defined as part of working age who are engaged in any activity to produce goods or provide services for pay or profit during a short reference period. Nature of employment can be categorised into 3; employment by economic activity, employment by the number of working hours and employment by income earning (ILO, 2023).
Employment by economic activity includes paid employment, self-employment and family enterprise. Employment by working hours is either full-time employment or part-time employment (also called underemployed). An individual is engaged in full-time employment if the person works for at least 40 hours a week while one engaged in part-time employment works between 20 to 30 hours a week. Any individual who worked from 19 hours to 0 hours in a week is referred to as unemployed. The underemployment rate is the percentage of underemployed in the labour force(NBS, 2021).
Looking at the nature of employment across zones as shown in Figure 2 below, South West has the highest full-time employment (60.9 per cent) followed by North Central (46.5 per cent) while North East has the lowest (30.1 per cent). In terms of part-time employment, the reverse is the case for the South West as it has the lowest part-time employment (15.2 per cent) and the North West the highest with 30.2 per cent.


Figure 2: Employment by Zone

Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.
A glance at the nature of employment by age, full employment is more common among ages 25 to 64 and lowest among 15 to 24. This can be related to the fact that ages 15 to 24 are the student age, so most people there are either students or hoping to get back to school soon. Also, students who sponsor themselves through school engage more in part-time employment so they can attend school, another view is that most individuals in this age group lack the experience and certification to be able to get full-time time work. 
Figure 3: Employment by Age

Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.

From an educational perceptive, full-time employment is most seen amongst post-degree holders (this comprises masters, PhD, Professionals and Experts) 55.7 per cent as compared to those without education (40.7 per cent). Ironically, those without educational qualifications are more in part-time employment (30.9 per cent) as compared to those with post-degree qualifications (18.4 per cent).
Figure 4: Employment by Education

Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.
Unemployment
Unemployment is a situation where individuals of the working-age are not in any form of employment and are available to work. Unemployment is seen from two sides; the Gross unemployment rate (GUR) which is the sum of unemployed and underemployed as a percentage of the labour force and the Narrow unemployment rate (NUR) which is unemployed as a percentage of the labour force. There has been an all-time increase in the unemployment rate in Nigeria. Currently, the unemployment in Nigeria is 59.3 per cent (narrow is 28.4 per cent)(NBS, 2021). Disaggregating it by region, the Southwest has the lowest gross unemployment rate (39.1 per cent) followed by Northcentral (56 per cent). These two regions house the country’s economic hub (Lagos) and the Federal capital territory (Abuja) of the country. This shows that most businesses and economic activities take place in these regions and also, growing industrialisation, business opportunities and commercial activities are reasons for low unemployment rates in these regions(PWC, 2018). The northeast has the highest unemployment rate because the majority of the population are farmers implying predominance of seasonal occupation coupled with the security challenges impacting the commercial and agricultural activities in the region.


Figure 5: Unemployment by Zone

Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.
Looking at unemployment by age, there seems to be a pattern, both gross and narrow unemployment declines as age increases.  Unemployment is highest for ages 15 to 24 (73.2 and 53.4 per cent respectively). This is seemly normal as this age group is referred to as the student population. Hence, the majority of the people here are students and are not seeking employment. This is followed by age 25 to 34 (58.8 and 37.2 per cent), people in this age group are referred to as new entrants who have just entered the labour market without experience and are not conversant with how it works. Due to information asymmetry and skills mismatch, most new entrants find it difficult to secure jobs instead they spend their time either learning new skills or upskilling to fit into the demands of the labour market. Unemployment is lower for ages 35 to 44 (50.7 and 27.2) and 45 to 54 (49.8 and 25.4), it is believed that people in this age bracket (35 to 44) have been in the labour market for a while and have developed the necessary skills and experience needed in the market. Individuals between 45 and 65 are already planning to retire as they have reached or are close to the retirement age set by the government; this is populated by people in senior and managerial roles or consultants.


Figure 6: Employment by Age 

Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.
Unemployment by educational qualification indicates that the higher the educational qualification the lower the unemployment rate. Those without any form of educational qualification have the highest unemployment rate (59.3 per cent) whilst those with post-graduate degree qualifications have the lowest unemployment rate (44.3 per cent). This show that people with higher qualification are more employable as compared to those with lower or no qualification. On the other hand, the narrow unemployment rate is high among pre-degree and degree holders. 
Figure 7: Unemployment by Education

Source: Author’s Computation Based on Data from Labour Force Statistics NBS, 2020.
Labour Underutilisation Rate
The labour force is underutilized when there is a mismatch between the supply of labour and the employment opportunities available to labour (demand). It is the sum of underemployed, unemployed and discouraged workers as a percentage of the extended labour force(Castillo, 2011). Discouraged workers refer to people of working age who were unemployed and available for work during a specified period but did not look for work for reasons such as believing there were no jobs available, believing there were not qualified for the available jobs or have given up hope of finding work. The number of discouraged workers as of 2019 is 546,310. Extended labour force: individuals able to work (labour force + out of labour force due to discouragement)(ILO, 2013).
Labour underutilization is currently 56 per cent. This means that 56 per cent of the labour market is untapped or underutilised. This indicates the inability of the Nigerian economy to generate employment for individuals who are unemployed and available to be employed but not actively seeking work.  

Section 5: Further Discussions and Conclusion 
[bookmark: _GoBack]The labour market is populated yearly with thousands of new entrants without job opportunities to complement this boom in the labour market. Nigeria has a very rich labour force with a high labour force participation rate but negative economic and socio-economic conditions have had impacts on the ability of the economy to create jobs. From the analysis above, there is an abundant supply of labour (showing high LFPR across zones) with less demand for it (showing high unemployment rates by zone, age group and qualifications. An explanation for these high employment rates is related to the high labour underutilization rate which is a measure of unemployment. 
The population and labour force of Nigeria has continued to grow but without corresponding growth in employment creation. Nigeria is not harnessing its labour force to its full capacity, with jobs creation not matching the growing labour force, despite continued growth in the economy (ILO & NGA, 2018). This showcases jobless growth in the economy as the quality of economic growth is critical to job creation. Economic growth is largely sustained by factor reallocations instead of productivity enhancement showing low employment elasticity. Employment has not been responsive to economic growth to reduce rising unemployment rates (employment elasticity) because economic growth rates are non-inclusive, they are fueled more by the oil industry than the employment-elastic sectors (Ajakaiye et al., 2015; PWC, 2018). 
The economy lacks the potential to provide productive jobs that can absorb labour constantly. It is unable to support itself locally due to a lack of engineering infrastructure (industrialisation), resulting in job exportation through widespread import dependency. Nigeria's economy is based on agriculture, but the recent collapse of the rural economy as a result of pervasive insecurity especially in the North has exacerbated the country's unemployment rate.  Labour is leaving the low productivity agricultural sector for the high paying service sector.
In conclusion, there is a need to identify the potential employment growth sectors and ensure their development.
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uNEMPLOYMENT BY ZONE
GUR	
North Central	North East	North West	South East	South South	South West	56.0183924221622	69.8885192952499	57.5770717135504	65.3106017635187	62.8515950903529	39.1132125098046	NUR	
North Central	North East	North West	South East	South South	South West	27.9016979709518	41.3327563267403	27.4006145845138	45.1381915864822	43.3826393109965	23.9487076682931	LFPR	
North Central	North East	North West	South East	South South	South West	60.2718320992404	49.5609728078252	44.9738662965301	59.0151298949976	67.1810406073282	62.737065836482	



UNEMPLOYMENT BY AGE
GUR	
15-24	25-34	35-44	45-54	55-64	73.1644105094161	58.7614360062703	50.747327424105	49.767199285765	51.5297574471572	NUR	
15-24	25-34	35-44	45-54	55-64	53.3744927524406	37.1501199873878	27.1546586564078	25.4082779935505	25.8673551288086	



UNEMPLOYMENT BY EDUCATION
GUR	
None	Pre Degree	Degree	Post Degree	59.2587828058621	55.7800119548271	52.4137747627591	44.3134243750709	NUR	
None	Pre Degree	Degree	Post Degree	28.3746881808617	35.3879836578863	35.9866883532829	25.9185557182079	



Nature of employment by Zone
Full Time	
North Central	North East	North West	South East	South South	South West	46.4802435902234	30.1114815757181	42.4229278848517	34.6893997630852	37.1484053591571	60.8867859096947	Part time	
North Central	North East	North West	South East	South South	South West	28.1166944512103	28.5557629685096	30.1764571290367	20.1724101770365	19.4689557793564	15.1645048415115	LFPR	
North Central	North East	North West	South East	South South	South West	60.2718320992404	49.5609728078252	44.9738662965301	59.0151298949976	67.1810406073282	62.737065836482	GUR	
North Central	North East	North West	South East	South South	South West	56.0183924221622	69.8885192952499	57.5770717135504	65.3106017635187	62.8515950903529	39.1132125098046	NUR	
North Central	North East	North West	South East	South South	South West	27.9016979709518	41.3327563267403	27.4006145845138	45.1381915864822	43.3826393109965	23.9487076682931	#REF!	
North Central	North East	North West	South East	South South	South West	1	



Nature of employment by age
Full time	
15-24	25-34	35-44	45-54	55-64	26.8355905054926	41.2385644914478	49.2526746517728	50.2328044730502	48.4702411561261	UER	
15-24	25-34	35-44	45-54	55-64	19.7899177569755	21.6113160188824	23.5926687676972	24.3589212922145	25.6624023183486	GUR	
15-24	25-34	35-44	45-54	55-64	73.1644105094161	58.7614360062703	50.747327424105	49.767199285765	51.5297574471572	NUR	
15-24	25-34	35-44	45-54	55-64	53.3744927524406	37.1501199873878	27.1546586564078	25.4082779935505	25.8673551288086	



NATURE OF EMPLOYMENT BY EDUCATION
Full time	
None	Pre Degree	Degree	Post Degree	40.7412171941379	44.2199883847116	47.5862274208631	55.6865631002821	UER	
None	Pre Degree	Degree	Post Degree	30.8840946250004	20.3920282969409	16.4270864094762	18.394868656863	
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